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Unit 2            Employers/employees relations 
 
 
New Iowas Program provides many resources: 
http://www.bcs.uni.edu/idm/newiowans/PDFDocument/Manager%20Training.pdf 
 
Module II. Assessing Strengths and Opportunities of a Cultural Community 
 
Cultural Orientation Indicator:  
http://www.tmcorp.com/PDF/COI_Flyer.pdf 
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