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Unit    1            Awareness of cultural differences of new employees 
 
Module I -Building Cultural Competencies 
 
Module II. Assessing Strengths and Opportunities of a  Cultural Community 
 
Module VIII- American Engagement 
 
http://www.int-coaching/Eng-CrossCulturalCOI.htm 
 
Cultural Orientation Indicator:  
http://www.tmcorp.com/PDF/COI_Flyer.pdf 
 
Weaver, G. Culture, Communication and Conflict, American University, 
gweaver@american.edu (202) 885-1637 
 


